
Westende Junior School  
Seaford Road 

Wokingham RG40 2EJ 
www.westende.wokingham.sch.uk 

Learning for Life - together we discover, nurture 
and shine 



 
Job advertisement—Class Teacher 

Come and join us! 

Contract type: Full Time, Temporary Fixed Term 12 months Contract 
Required from:  September 2019 
Salary:   Main pay scale  

‘Pupils’ behaviour, their attitudes to learning and the provision to ensure their safety are outstanding. This 
is a tribute to how well the school seeks to continuously improve the already robust system for managing 
pupils’ behaviour and the excellent support given to pupils. Every pupil is encouraged to behave well and 
excel in their learning. Pupils are clearly happy in school.’ OFSTED - December 2013. 

We are seeking to appoint someone who: 

 puts children at the heart of everything they do 
 is an enthusiastic, inspirational and innovative teacher 

 is passionate about preparing children for lifelong learning 
 has high expectations of learning, achievement and behaviour 

 is committed to raising standards 
 shares and supports the ethos of the school 

 provides enriching and inspiring learning opportunities for our children 
 works well as part of a team 
     works in partnership with parents and colleagues 
 
We can offer: 
 the opportunity to teach in a school where the behaviour and safety ‘are exemplary’. Ofsted -   
       December 2013 
 a dedicated, passionate and reflective team who all play a part in building an effective school 

a vibrant setting where we aspire to high quality teaching and learning 

Closing date: Friday 14th June 2019 

Interview date: Thursday 24th June 2019  Strong candidates may be bought to interview sooner. 

 

This school is committed to safeguarding and promoting the welfare of children and young people and 
expects all staff and volunteers to share in this commitment. An enhanced check by the Disclosure and 

Barring Service will be sought for the successful candidate. 



Line Management:  Team Leader 
 Deputy Headteacher 
 Headteacher 

Professional Attributes  
 Have high expectations of children and young people including a commitment to ensuring that they can 

achieve their full educational potential and to establishing fair, respectful, trusting, supportive and 

 constructive relationships with them 

 Hold positive values and attitudes and adopt high standards of behaviour in their professional role 

 Maintain an up-to-date knowledge and understanding of the professional duties of teachers and the 
statutory framework within which they work, and contribute to the development, implementation and 
evaluation of the policies and practice of their workplace, including those designed to promote equality 
of opportunity 

 Communicate effectively with children, young people and colleagues (b) Communicate effectively with 
parents and carers, conveying timely and relevant information about attainment, objectives, progress 
and well-being (c) Recognise that communication is a two-way process and encourage parents and 
carers to participate in discussions about the progress, development and well-being of children and 
young people 

 Recognise and respect the contributions that colleagues, parents and carers can make to the 
development and well-being of children and young people, and to raising their levels of attainment 

 Have a commitment to collaboration and co-operative working in teams and as a whole staff 

 To set and endeavour to achieve high standards in classroom management and curriculum delivery 
leading to effective teaching and learning 

 To hold positive values and attitudes, adopt standards of behaviour in their professional role and play a 
positive role in decision making processes for the school 

 To support the Governors, Headteacher and Senior Management Team in all areas of school policy and 
practice 

 To participate in Performance Management Procedures 

 To evaluate their performance and be committed to improving their practice through professional 
development 

 To have a creative and constructive critical approach towards innovation: being prepared to adapt their 
practice where benefits and improvements are identified 

 To participate in staff meetings and contribute to the development of the school’s educational aims, 
objectives and policies 

 To be aware of and sensitive to the children’s needs and to inform other staff of these circumstances 
where appropriate, e.g. draw on expertise of colleagues such as those with responsibility for 
safeguarding children and refer to sources of information, advice and support from external agencies 

 To take note of and use where appropriate and directed current teaching and learning strategies such 
as those exemplified by the Literacy and Numeracy strategies 

 To maintain and update and extend personal knowledge of the curriculum, its content and delivery by 
for example: 

 Reading appropriate publications 
 Attending or following a course of study 

 Contributing to discussions in staff and departmental meetings and in-service training 

 Maintain an up-to-date knowledge and understanding of the professional duties of teachers and the 
statutory framework within which they work, and contribute to the development, implementation and 
evaluation of the policies and practice of their workplace, including those designed to promote equality 
of opportunity. 

Job Description — Class Teacher 



Professional Knowledge 
 To share in the corporate responsibility for the education, welfare and discipline of all pupils and how 

progress, rate of development and well-being of learners are affected by a range of developmental, 
social, religious, ethnic, cultural and linguistic influences, and in accordance with the requirements of 
the School Teachers’ Pay and Conditions Document 2009 

 To encourage all pupils to learn to the best of their ability and to encourage them continually to 
improve upon their current standard of work to reach their potential and raise levels of attainment. 

 
Professional Skills 
 In accordance with the National Curriculum to plan and teach challenging, engaging and motivating 

lessons informed by well grounded expectations of learners and designed to raise levels of attainment. 
 To know how to use skills in Literacy, Numeracy and ICT to support teaching 
 To have a good, up-to-date working knowledge and understanding of a range of teaching, learning and 

behaviour management strategies and know how to use and adapt them, including how to personalise 
learning to provide opportunities for all learners to achieve their potential 

 To uphold high standards in discipline and show consistency in dealing with children’s behaviour whilst 
understanding the needs of individuals.  To be responsible for the discipline and safety of all pupils 

 To set, monitor and assess children’s work 
 To assess, record and report on the development, progress and attainment of pupils and use this where 

appropriate to aid target setting 
 To know a range of approaches to assessment, including the importance of formative assessment 
 To provide written reports to parents at least once per year and to be available to discuss the concerns 

of parents 
 To provide oral and written assessments and references for individual children 
 To advise and co-operate with the Headteacher and other teachers on the preparation of courses of 

study, teaching materials etc 
 To create a well organised and stimulating environment in which children develop academically, 

emotionally, physically and socially 
 To be responsible for resources used, ensuring that pupils have the materials required to complete a 

task and that the materials are properly used and carefully and safely stored 
 To communicate with colleagues about any areas of concern and bring them to the attention of a 

member of the Senior Management Team or the Headteacher 
 To Implement Health and Safety Procedures 
 To keep as required by the SENCO such records and work plans for pupils in your class or group deemed 

to have Special Educational Needs and to liaise with outside agencies as and when required 
 To liaise closely with other members of staff regarding pupils progress and transfer within the school 

and to other schools 
 On a timetable established termly, take responsibility for playground duties, assemblies and other rota 

as agreed 
 Attend open evenings 
 Provide the Headteacher, Deputy Headteacher, Team Leader and Subject Co-ordinator with such lesson 

plans, medium term plans and long term plans as may be required 
 Provide the Headteacher with the information required for returns or reports 
 To be available in the class at least 10 minutes before the children arrive and 10 minutes after the class 

has been dismissed  
 To display children’s work in the classroom and around the school in designated areas. 
 

 

Job Description continued 

 



 

Person specification 

Factor Essential Desirable Ascertained by 

 
Qualifications Qualified Teacher Status 

Degree 

  

  Application Form 

Documentary Evidence 

Knowledge and 
Understanding 

To have a clear understanding of the National 
Curriculum and its application 

A knowledge of strategies that enable the 
teacher to teach mixed ability pupils within the 
same class and provide work which is 
differentiated to cater for the entire ability 
range 

Knowledge and understanding of Primary 
Curriculum and its application 

To be able to develop a creative curriculum 

To motivate and inspire pupils 

An understanding of team work 

  

  References 

Interview 

Communication The ability to communicate effectively in a 
verbal and written form to a range of audiences 

  

  Application Form 

Interview 

Skills and  

Aptitudes 

The ability to teach a wide range of subjects 
across the primary age range 

To be able to use effectively a variety of 
teaching and organisational styles and 
resources including ICT 

A willingness to work throughout the Primary 
School 

To have the ability to develop and maintain 
good professional relationships and contribute 
positively to curriculum development 

Ability to set high standards and provide a role 
model for staff and pupils 

Ability to deal sensitively with people and 
resolve conflicts 

Ability to work with and deploy staff and 
resources effectively 

  

The ability to 
contribute to a 
specific curriculum 
area or areas 

Application Form 

References 

Interview 

Specific Qualifications 
or experience 

Disposition To be committed to raising the levels of 
achievement of children of all abilities 

Able to work as part of a team 

  

  Application Form 

References 

Interview 



 

Person specification continued 

Factor Essential Desirable Ascertained 
by 

Personal  

Qualities 

Passionate about Learning and Teaching 

Displays warmth, care and sensitivity in 
dealing with children 

Open minded, self evaluative and adaptable 
to changing circumstances and new ideas 

Able to enthuse and reflect upon experience 

Willingness to be involved in the wider life of 
the school 

Ability to prioritise 

Good interpersonal/communication skills 

When all the above fail, to maintain good 
sense of humour, a willingness to learn and 
the will to continue to strive for excellence 

  

    

Special  

Requirements 

An Enhanced Disclosure & Barring Services 
(DBS) clearance  is essential 

  

  Documentary 
Evidence 



Safer recruitment:  
Nine Mile Ride Primary School is committed to safeguarding and promoting the welfare of children and applicants 
must be willing to undergo screening appropriate to the post. This will include an enhanced DBS and checks on 
references.  
 

Application form:  
Please complete The Circle Trust application form. This is the only form that will be accepted. You should ensure 
that your personal statement is no more than two pages of A4 and that it reflects your suitability in terms of the 
Person Specification.  
 

References:  
We require two references from all candidates, one of which must be from your most recent employer and the 
other from a local authority. If you are short-listed, the school will contact your referees without further reference 
to you.  
 

Closing date:  
The closing date for applications is Friday 14th June. Please send your application to  
recruitment@ninemileride.wokingham.sch.uk . All applicants will be acknowledged by email within 24 hours or 
receipt. If you do not receive such an acknowledgement, please contact Sarah Pyne by email or phone 0118 973 
3118.  
 

Short-listing and interviews:  
The selection panel of governors will review all applicants against the Person Specification criteria as detailed in 
this pack. We will also check all applicants for gaps in employment history. Those applicants that best meet the 
Person Specification will be invited for interviews on Thursday 24th June. Strong candidates may be bought to 
interview sooner.  
 

Checks:  
If you attend for interview you will be required to bring photographic identification, proof of the right to work in 
the UK and proof of qualifications.  
 

Offer of employment:  
We will make a verbal offer of employment to the successful candidate by telephone. This will be followed up by a 
written offer which will be emailed. Any offer is made subject to satisfactory references, satisfactory DBS 
clearance, and any other safeguarding checks required and a satisfactory health check.  
 

Unsuccessful candidates:  
Unsuccessful candidates will be notified by telephone.  
 

Data protection Act 2018:  
The information that you provide us will be stored on the school’s secure database and/or in a secure physical 
location and will be used only to process your application for the post or Deputy Headteacher at Nine Mile Ride 
Primary School. 

Recruitment process 


